
AGENDA ITEM NO 7

BRISTOL CITY COUNCIL

HUMAN RESOURCES COMMITTEE

Thursday 9th July 2009

Report of: (Designate) Service Director: Strategic HR & Workforce
Strategy

Title: School Support Staff Negotiating Body

Ward: City Wide

Officer Presenting Report: Mark Williams, HR Manager

Contact Telephone Number: 0117 92 24838

RECOMMENDATION

That the committee:

i. notes the proposed creation of a new national negotiating body for
support staff in schools and;

ii. agrees to receive a further report once the proposals have been given
statutory approval.

Summary

This reports highlights that it is proposed that all support staff who work in
schools and pupil referral units will transfer to new terms and conditions of
employment underpinned by statute and governed by a new national
Support Staff Negotiating Body (SSNB).

The significant issues in the report are:

That all support staff who work in educational establishments will transfer
from the NJC for Local Government Services (commonly known as “Single
Status” Conditions of Service) to new terms and conditions of employment,
including pay and grading.  At this stage the implementation date is not
known.
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1. Policy

1.1 It is the policy of the council that all support staff in schools and pupil
referral units are employed in accordance with the Green Book.
Subject to Royal Assent, this workgroup will transfer to new terms and
conditions of employment by an Act of Parliament.  These new
arrangements will be similar to the arrangements that apply to teaching
staff employed under the School Teachers' Pay and Conditions
Document.

1.2 A Joint circular issued by the SSS Working Group in April 2009 states
that (subject to Royal Assent) “it is likely that the first agreement will
take effect some time during 2010, and staff contracts could be
amended to reflect the new negotiating arrangements”.

2. Consultation

2.1 Internal

The Cross Phase Heads Executive, Schools Forum and Trade Unions
have been advised of these developments and have received a copy of
the circular contained in Appendix A.  Full consultation will take place
about the implementation of the national agreement, once Royal Assent
is granted.

2.2 External

Not applicable.

3. Context

3.1 The Department for Children Schools and Families has been in
discussions with trade unions and the Local Government Employers on
creating a new pay framework for all support staff who work in
maintained schools, including pupil referral units.  This includes
voluntary aided and foundation schools but excludes academies.  The
proposed legislation to create the SSNB is currently before Parliament. 

3.2 It is anticipated that there will be a new national job evaluation scheme.
Local Authorities will then need to support schools in implementing the
new framework.  At this stage, there is little detail on the timescales for
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implementation but work at a local level will need to commence during
2010.  It seems likely that any changes to employee pay and grading
will not take place until 2011 when the comprehensive spending review
for 2011 – 2014 will be known.

3.3 Implementing Single Status was a complex exercise and the transition
to a new pay and grading framework is likely to be more difficult.  In
particular, areas such as term time only pay will be addressed as part of
the new arrangements.

4. Proposal

4.1 A further report will be submitted to this Committee once Royal Assent
has been achieved.

5. Other Options Considered

5.1 None considered.

6. Risk Assessment

6.1 Not applicable as the report is for information purposes only.  

7. Equalities Impact Assessment

7.1 Not applicable to this report.  In any event, the obligation to conduct an
Impact Assessment is the responsibility of the DCSF as the change is
being introduced through an Act of Parliament.

Legal and Resource Implications

Legal

None Sought.

Financial

(a) Revenue: 
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There will be no financial implications for Bristol City Council arising
from the creation of a School Staff Negotiating Body because the
Dedicated Schools Grant provides the funding for schools. The Schools
Forum has been advised of the consultation and that there could be
financial implications. A recommendation was made to the Forum that
the DSG be topsliced to fund job evaluations if this becomes necessary.

(b) Capital:

N/A

Advice from Geraldine Mead, Finance Business Partner  - CYPS, 

Land

N/A

Personnel

As set out in paragraph 3.1 to 3.3

Appendices

Appendix A - Joint Circular from Support Staff Working Group - 21 April 2009

LOCAL GOVERNMENT (ACCESS TO INFORMATION) ACT 1985
Background Papers:

None

4












	Report - School Support Staff Negotiating Body
	Appendix A - Joint Circular from Support Staff Working Group - 21 April 2009



